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ABSTRACT 

This study aims to identify the "ideolect" of the 
managers in the educational system in order to gain a better 
understanding of the selection process in which they participate and 
to eliminate the systemic discrimination that occurs in this context. 
Following the interactional sociolinguistic perspective, the 
functioning of statements of speakers in power positions are studied 
in order to understand the influence and impact of their discourse on 
the immediate environment. The research combines two methods: the 
discourse analysis approach and the content analysis approach. This 
combined approach is taken to establish thematic constants and 
linguistic markers that permit an attribution of meaning and a 
precise reference point to words and sentences. The research consists 
of a sampling of recordings of 24 interviews with male and female 
administrators working at 4 levels of the Quebec (Canada) educational 
system in the Montreal area, (JL) 



-i'c -it Vf it ^'c Vc :k :'r :'c Vc ^'c :k Vc Vc -k -i'c rk i: ic ^'c ^'r i: ^'c rl: ^'c Vc :V :V :V -i: :V :V ^'c Ve :V -k i< V? :V 5*? 

^'^ Reproductions supplied by EDRS are the best that can be made 

from the original document, 

Vc Vc ?'c ?V Vc A >V Vc Vc :k * Vc Vc it :'c :ki^iti( ?*c ?V ?t 5'c 3*c sV ?'c 5'c :'c Vc :'c :V :V :V Vc :'c :V 5V Vc :V :V :V :'c 5'c >'? Vc V? ?V V? Vc Vc * >V ?V * 



o 
Q 



'Of maripower and words: A study of iinguistic markers of 
inclusion and exclusion in managerial work in the educational 
system"! 



Lysanne Langevin 
College Eciou.ard -Mon tpetit 



■ PERMISSION TO REPRODUCE THIS 
MATERIAL HAS BEEN GRANTED BY 

TO THE EDUCATIONAL RESOURCES 
INFORMATION CENTER lERIC) ' 



U S DEPARTMENT OF EDUCATION 

EDUCATIONAL RESOURCES tNTORMATlON 
^ CENTER. ERIC- 

5 aocun>e»"i "as c^e"* •ep'0(iuce<J as 
C M.no' i-fa'^ges t^ave oee^ .'^•aot» tr "-p'v-ve 



OE R- DOSM'x-''- O' c 



1 Introduction 

This e]{f»loratory study aims to identify the A'M/ecr of tlie managers in the 
educational system so as to gain a better understanding of the selection process 
in which tliey participate and to ehminate the systemic discrimination that 
occurs in this context.. 
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Folio vrtng the interactional sociolinguistic perspective (Goffman 1961; 
Gurnperz 1966), I have studied the functioning of statements of speakers m 
power positions, so as to understand the influence and impact of tiieir discourse 
on their immediate environment. I have combined tv7o approaches: the discourse 
analysis approach (Ghiglione et al 1965; Moeschler 1966) and the content 
analysis approach (Bar din 1969, D'Unrug 1974), in order to establish thematic 
constants and linguistic markers that permit an attribution of meaning and a 
precise reference point t/o v/ords and sentences. 



^This ■^rork '^^s part of a reseaich project on access of vomen to ruanagement iob in the ediwational 
3Y3tem (GRADE). It '5,^.^ supported by grants from tfie FCAR and tfie CRSH. I wit to express my 
appreciation to Da^/id Fieldirig ami CaiohTOi Emeyriatrrho gave nre thotjghtfiij comimerits on the French 
^/ersion of ttus paper arid helped me to translate (t. 

^fifHiiAnrt'iAtohc^' : lirigidstic competence of a group of indi^aduals sheilr^: a seme ideology (Keibr9.t- 
Orecchiom ( 1 980 : 1 83)) " 
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In order to avoid an #ssentialist. vision of die speech style of women or rnen, I 
have described the communication behaviour of speakers foUov/ing their 
interactional connections, dieir position and their role at the time of tlie 
conversational exchange. The study of tlie manager's idealecf, considered as the 
powerful style because it is related to a position of autJriority, makes it possible 
to define the scope of the dominant/dominated interaction in the pov;er struggle 
alV'/ays present in selection committees. Although tiie pov/eriul style is actually 
identified as the "masculine" style, it must be linked to the hierarchical position 
raUier than to the sexual identity of the speaker. In fact, the literature on the 
subject reveals that the pov/erless style can be used by one or tiie other sex 
according to Vv'hether or not the person holds a power position at tlie moment of 
tlie interaction (Kramarae 1954; Preisler 1955). 



2.Method 

My sampling consists of recordings of tv/enty-four interviev-7S witii male 
administrators v/orking at tiie four levels of the Quebec educational system in 
the Montreal area: primary, secondary, college and university-v These 
administrat::)rs v/ere chosen on the basis of tvs^o criteria: first, tiiey must liave 
had teaching eiip'erience; second, they must have sat on selection committees 
recently. Since the objective of this study is to identify tiie linguistic 
comportment of a group of individuals placed in a comparable situation and 
sharing a same ideology, I have chosen to restrain my samplmg to male 

•-'iTierefoie clesslfied -ds le^el 1 : schoolbojiMs of pmi6i>' hrel: le\^l 2: scliooftoards of primsi?- 
secondsiy le^'el; kvcl 3: colleges: and level 4. iirdveisities. 
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administrators. Altliougli there are not only rnen in managerial positions intne 
Quebec educational system it lias been shown that they occupy the vast majority 
of high level positions at primary, secondary and college levels (Beaudoux, 19 §9; 
47-105). The situation could hardly be different at the University level since 
women have onlv recentlv gained access to it as students, professors or 
department heads. 

The serni-directed interviev\^5, including a list of questions, left the 
participants ail the time they needed to ansv/er and the possibility of bringing 
out the finer points. It contained informative questions, open and closed 
questions, and the simulation of a job interviev/. tv^elve Vs^ith male candidates 
and tv/elve mth female candidates. Of the forty -one questions included, ten 
related to socio -demographic information, eight V\fere closed questions and 
tv/enty-tiiree v/ere open questions about opinions regarding characteristics of 
the ideal manager, perceptions and interpretations of verbal behavior. The 
interviev^s were conducted exclusively in French'* and lasted on the average an 
hour and a half. All were conducted by myself to assure uniformity of 
presentation and to avoid changes in the procedure. 

To locate the linguistic markers of inclusion and- exclusion on the part of the 
speakers, I operate v/ith the notion of rnodalisation v/hich is a part of the 
linguistic study of speech 'linguistique de I'enonciation' (Cervoni 1967). By 
rnodalisation I mean tlie various verbal operations v.liich permit speakers to 
signal their attitudes in their utterances, or as Saint-Pierre (1991; 224) defines 
it: "tlie v/ay in VTliich an individual exp-resses his or her attitude toward his or 



■^I sissujed the timislatioii of the mteriel Into Eiiglish. 
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her discursive contiibution" {rny translation]. I adopt three basic locutionary 
modalities; Knovsledge, Obligation and Personal Preference. Saint-Pierre (1991) / 
calls tiiese epjstef/jA'; ii'^mtjc and S!pp/-i?i:j,stjFi? respectively. The first, 
Knowfledge, is epJStA'27i:. 'epistemicjue', and takes tlie form of a belief or a 
certainty, as in tiie folio v^^ing sentence: TM^^ js /imiMmAriiSJ poJ^^^^ The second. 
Obligation, is i/i^mtjc 'deontique' and takes tlie form of moral necessity, for 
example: Oil'- pA'-smiieJ s/mplv Mvt? u> cKfopt nmv i^ttJtud'?. The tliird. Personal 
Preference, is spprt?astJVi? "appreciatif ", it ejrpr esses the approval or disapproval 
(positive or negative, good or bad) of tlie speaker in relation to the utterance. 
Ratlier tlian a validation it takes tlie form of subjective evaluation, for instance: 
r/2jsjs iJie wsylMM (underline added]. 

The study of tJne epist^?mic, deontic and appreciative modalities permits us to 
distinguish and measure tiie degree and the strengtii of conviction (adhesion 
or e:>Klusion) of the speakers in viev; of tlie ideas and values that tliey put 
for'^A^rd. This was combined with tiie study of recurring key v/ords or 'buzz 
words', following tlie content analysis approach, such as partjapiito/y 
management and cmip-^t^/K^. These tliernes play a central role in ttie syntas and 
the utterances of the speakers. They permit us to identify the relevant semantic 
network and deduce the ideological reference and interpretation schernas of the 
speakers (Maingueneau 1967). 
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3. Analysis and Discussion 

Before studying me modalities, as they are linked to me /kwtJcjpstivy 
management and to a lesser ei-ctent to the a>//i?0st» and i/emixrstjc 
managements associated with it, it is necessary to consider me meaning oi these 
"buzz words' as also me notion of amp^^t^m:^^. 

J^/-^JapstarF management is linked to different types of realities following 
the various participant managers. According to some, it is a matter for 
professional ti-aining because it results from theoretical training in management. 
According to others, its necessity proceeds from me intermediate status of the 
managers. It can reflect eitiier pressures from the outside or personal affinities. 
It is often connected with a sense of responsibility, and thus at variance v/ith the 
attitude of Jsjss^r-/3Jj^ 5. witii me /mw^ifdt/ tc' imi:.^ ii^/s/on and wnth w- 
On several occasions the speakers stress that it must be combined 
witii a strong leadership. One of me administi-ators, defines /m-t/dps^y 
management as the involvement of all individuals at every stage of a process, 
directiy or indirectly. 

By all accounts, psrtjap.9to/T management is centered on action. It is a matter 
of mvtjng wiiJ} , of t^Jcmg people into account of getting them /nvo/ved of 
msIJng tJie most of tJje stjjjties of eacJs and every one It is sometimes 
considered as a sign of an open-mmdedness and of transparency. Despite its 
numerous merits, p>artJCjpatory management also entails limits: it demands 
structures and the gamering of individuals; it reciuires more time v/imout always 



thie statBrnents Msvi in this paper reproduce autheiitic uttersaices end are uransiated iiteraUy from ihe 
original French vBi-sion. 



succeeding in reducin me gap between the needs of the different levels of 
authority. 

Anotlier 'buzz v/ord' often used by the managei- in the educational system 
jargon, is carnpeti^/jCt?. It is referred to as an essential hiring criterion. It appears 
in the opennigs of the utterances along v.^th markers of inclusion such as: ^^stJs 
injpiy^isni; in Uie first plac^^ it is at least necessary, it is the t>asic element is a 
premise, etc. In fact seventeen out of the tv/enty-four managers mentioned 
competence as the first hiring criterion. According to them: "a manager must 
knov7 Vvliat he is ta.lking about". As a notion in constant fluctuation, competence 
consists of many components vAose absence v/ould mean a disorder in tne 
managerial functioning wthout leading to incompetence. In addition to its 
reference to tlie academic and occupational background, amjpetem:^ implies an 
ability to develop relationships. 

The knov/ledge or episternic modality, rnostiy used by the supporters of 
partiapatery management, shovv's us that this type of management is a matter 
of personal beliefs and vievv^s: / thinJ: that this is important V/hat I find 
fundamental ratiier than a matter of obligation and necessity connected to the 
Vvorkmg relationship environment. It reveals also that its complete assimilation, 
and thorough integration as a value, is in accordance with the mai.."-gers" 
interests. 

Moreover, tiie presence of personal preference or appreciative modalities, that 
comes within the affective registjer, attests the strengtii of conviction of the 
managers about the participatoij management; This is the my that I manage 
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dei:fs!im fst&<?r t/jsn- <-/^c^j2i/-.sJiji>^ (.. . J [underline added ] . 

The obligation or deontic modalisation manifests itself in a toned dov^m v/ay 
when it is used by the adherents of the f\:in*Jdpc^u^fy management ^a^io usually 
favor tile epistemic mode. Unlike the epistemic mode Vvliich generally opens 
utterances, the deontic mode uses an impersonal turn of phrase: o/je jjjust rt^^cn: 
j't js Jn tJjJs djr<?cik>fi tJist. one tnes ui and is mostly centred on the optional 
rather than the compulsory. It comprises infinitive verbs- pas de laJsser-fsJre, A? 
g'et someone to psi'tJcipfSte. It uses attenuative turns of phrase: tjieorei/caJJf, I 
ssv t^eoiet/csJ/f uiev siiOiiJd and is expressed as a constative descriptive speech 
act^, that is to say, an utterance presented as the result of a diagnosis oi" an 
identification implying an objective observation (Saint-Pierre 1954): // 
se'STet^rv j^^-jv? m/ts/iani sJJ da;/, does/i T Anew h^v s^e 's wwtmg and js only 
trying to plesse ner t\yss, ss far as I'm concerned, slie jsn T. uw^mg lof an 
o/ganUatlm. 

The deontic mode is used in a very affirmative way by those managers who 
prefer it to the epistemic mode. In spite of an impersonal turn of phrase, the 
numerous repetitions of modal verbs such as: ii^A?.^ w-^with tlie contej^tuahsation 
'mise en situation", for example: you must, younee-d to, you Awe to reinforce the 
interlocutor's feeling of being under an obligation. Moreover the presence of 
emphatic turn of phrase as m tiie next example: Somet/mes: cannot say t/jat 



^Cori3t3.m'e descriptive speech act axe a iom of consTaiive vMch sie speech acts tMt express the belief 
of ?jpea}Ler (S) tJiat Piriposition (P) is tme or fjJse. The conste.tiw speech es:-^ siinply express the 
belief of S. (?^airit-Piem 1984). 
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p,srijapst^:>/j js uj7JVA*'ssJJv g-c-od [underline added], oontributes to 
accentuate tiie strike force oi the utterance. 

The choice of tlie episternic mode from the part of tlie administrators of levels 
1 and 2 shows a thorough integration of />cm*jaf\3torF management as a value. 
The use of Uie deontic mode by tlie managers of tlie fourtJi level points out tlmt 
tliey v/ere more sensisUve to tlie influence of e^dernal pressures such as tlie 
organizational context and tlie institutional needs. 

Altliough episternic and deontic modes can coe]cist tliey are realized in a 
complementary distribution within the framework of this research. It is the 
epistjemic mode tliat charactjerizes the speech style and vocabulary of tlie 
administrators of levels 1 and 2. Not as unanimous as the p^^itjap^tivy 
management foUov^ers, the managers of level 3 3nd most of all tliose of level 4 
preferred the deontic mode; a fact tliat is not witliout impact on tlie uttjerance. 

The Table shov/s us tlie prefei'ence for tlie episternic mode, based on 
Knovvledge, on tlie part of tlie managers of levels 1 and 2(11 out of 12) and tlie 
preference for deontic modalisation, based on Obligation, on the part of all the 
managers of level 4. Yve can therefore talk of an epist.eniic 'idealecf for the 
former group, and of a deontic 'idealecf for tlie latter. Although tlie managers of 
level 3 v/ere mostjy users of the episternic mode, their answers were too 
diversified to permit any generalization of tiiis kind at this point of the research. 



ERIC 



9 



Table: Type of modalisation follovving institution level and me preierreo 
type of administration . 
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T'j.jpe of Administration: 

Pai'ticipatory Collegiate Democratic Others Total 



"^Ype of mo^ialisation: 

Epist./Deont Epist./Deont. Epist./Deont. Epis-t./'Deont. 



Level: 

1 5/0 0/1 6 

2 6/0 6 

3 2/1 0/1 0/2 6 

4 0/2 0/3 0/1 6 



Total 13/3 0/3 0/3 0/2 24 

The iXj!//(0st^ management is exlusively chosen by half of the managers from 
level 4 under the deontic form. Co/Jt=-gJSi^ management is based on consensus, 
participation, consultation and communication. As the administrators Vvho 
recommended m/t'dmtorF management, tlie managers v/ho support iV/MgMi? 
management V\farn against co -management and insist on the nece:3sit.y of making 
decisions and taking responsibility. Consequently, it presents affinities v;ith the 
psrtkj/KSlo/'v rnanagernenl. This similarity permits us txj isolate constants for tl'ie 
managers at university level and to characterize their speech style as a deontic 
'idealecf related to the organizational structure. 

The i^mjikT^tJc type of management finds follov/ers among aministrators of 
levels 1, 3 and 4. It is mostly formulated under tlie deontic form. Although the 
limited corpus on tJne subject restricts considerably tlie analysis and any 
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seneralization on its account, it seems tliat Uiis type oi management is view^ed as 
more autiioritarian. Neverth^ess it is still very similar in its content to the 
ps/-tjcJpiWi>ij management style as tlie next statement will corroborate. 

(...) the university is an e^ttrernely conservative organism, any change is 
almost impossible and consequently /Vif must, achieve a consensus 
rnanagernent. Vv hen you have a project tiiat has obtained such a consensus 
and tlie participation of the university community, it can move ahead 
[italics added] 

The values associated witlri each of tiiese tliree types of management are 
snnilar and could be considered as a continuum. This v/ould prevent tliem from 
being linked exclusively to one type of modality. Only tlie mrtJapc^tjv^ 
management because of tlie important proportion of its foUov^ers (relatively to 
ttie whole corpus) and of ttieir unanimous use of ttie epistemic mode can 
authorize such a generalization. Hov^ever, the analysis of tiiis corpus shov^^s the 
presence of a polarization in tlie 'idealect' of tlie managers. It shows tliat tlieir 
use of modality is more attiibutcible bo their membership ttian to tiie values Uiey 
adhere bo, or claim to. This is confirmed by the managers of ttie fourtli level. 
Vvliatever values are put forv/ard by tl-iern, the deontic mode, centered on the 
sense of duty and, more precisely here, on tlie mission of tlie organization, is tlie 
only one tl-iey use. By extension, tlie choice of tlie type of rnodalisation could 
serve as an indicator of tlie utterance speech style as v/ell as tlie content 
advocated in tins sector of activities. 

When we look at tlie question of retention or dismissal of an employee 
showng incompetence (in tlie simulation of a problematic case), personal 
pronouns and "institutional" or formal style pronouns are in complementary 
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cUsttlbution. Tne use of institutional 0/2^, and Jt Cil' mth impersonal verb ) 
is pre<aoininant among the managers in favor of dismissal v^ho use them three 
times more frequently than tlieir colleagues v-Ao prefer retention of tlie 
employee. The latter use tlie personal pronoun / tliree times more often than 
the ones in favour of dismissal. The dismissal is coupled Vs^itJi distant relationship 
the employee (use of institutional pronouns) along witli self -disclosure 
(personal exp'oriences or eimrnples) as a means of objectifying tiieir position. The 
private nature of these revelations is tlierefore diminished on account of the 
pseudo-objective environment in ^A?l"iich they are inscribed. 

Although the episternic (Knovsnedge) and deontic (Obligation) modalisations 
are realized in a complementary way concerning certain concept^ and values 
presentied in this research, the appreciative modality (decrease or 
reinforcement) turns up randomly in episternic or deontic utterances. Linguistic 
markers of inclusion (identity, adhesion) and of exclusion (otherness, rejection) 
are used v/ith the tliree types of modalities and permit us to identify the 
attitudes of the speaker in his uttjerance. 

Attitude of the speaker may be indicated by the use of key v/ords, frequency 
of mention, or indeed absence of mention altogether. Markers of inclusion and 
exclusion allow us tjc> track down signs of the subjectiviy of tlie speaker in his 
utterance. These markers are therefore signaled at the semantic level by the 
choice of certain words such as adjectives, adverbs, nouns but also I y function 
words, turn of phrase, choice of verbal mode and tense at the rnorpho -syntactic 
level. This study made it possible t-o list the foUov/ing markers of the key-v^ords: 
pc^rtJdf^'ijtofT management and aymoeteij'ce. 
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Markers of inclusion: 



-personal pronoun (subject): /.: 
-topicalization: my qvjnjOA / /md JUmpo/'iS'/it, 
-contextualization "mise en situation": Fou must, voun^i ti'>. 
-constat! ve assertive speech act^ : / tA/nZ / .t^i^Jj^ve,. 

-affirmative and emphatic turn of phrase; SometJ/ni^s;. csjjj^ot s^v tA^t 
-present tense; 

-modal verbs: ItJ27nstjt>t=- tsd't=-n J/i iX^i}S:!iiA''a^^^^^^^ One/^sstq 

-adverbs: AiesJJy, at>soJutA'y reaJJy 

-possessive adjectives: our ai'de, 

-'strong' adjectives: iun':l3mentM essmtJsJ. Jmpartitnt, 

-'positive' hierarchical nouns: prAW's^ 

-metaphorical deictics: Jiere, But tixi^^v I t^^ink tfiese problems are 

svJved 

Markers of exclusion: 

-institutional pronouns (subject): imi^ Jt Cil' with impersonal verb); 

-impersonal turn of phrase: ItJsJn tlijs djr^.tJon tfjst m {.. J 

-negative, euphemistic and attenuative turn of phrase: It js liot I'Aaso/jaiVe, I 

would not be jndJne<i to make Mn a manager, t/2eoretjaiJJy I say 

t/jeoretJcaJJy tliey should (..), 
-future tense and conditional mode; lie wJJJhave, lie mniJdMve, 

''In The coiistawe assertiw speech acts, a fonri of consianv^, The belief of S tMt P is represented 85 an 
iiTefiitable fact (Saint-Pierre 1984). 
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-infinitive vert-s: to get. som-AW^ to /K^ftjapati^ "faire participei" 

-constative descriptive speech act; Z^*' t? s^sfet<:i'f}' wAo mi'Is M/rl SfJJ day,, 

doesn I know wliy she 's imrking and is only trying to please her dos^, as far 

as /in oonoemed. she is/} t marking for an organi^'ation: 
-'negative nouns: handicap pro.i)ieni 
-niitigative adjective: It's un/ortLmattt 
-demonstrative adjective: This is, that 



4. Conclusion 

This study is exploratory and nonexperirnenta.l because tlie speakers were 
chosen following predetermined criteria. The confidentiality of tlie hiring process 
makes it impossible to observe directly the utterances in the hiring committee 
contest.. Nevertheless, tiie length as \\^el\ as the diversity of the v.?;ay in ^A^hich the 
intervie'ivs v/ere conducted has supplied precious information about tjie speech 
pattern of each of the participating managers 'idiolect". Even more interesting 
v/as the fact that the grouping together and the cross-checking of the results 
informs us about tlie nature and the content of the collective speech pattern of 
the managers in tlie educational system, in short of tiieir "idealect '. 

The combination of the study of modalities v/itji the study of key v/ords 
facilitates the establishment of an mventory of "taxemes'S connected to a precise 



'-*Kerl)mt-Oneccliiom ( ' 986: 21) defines 'taxeme' as "the entire verbal and pamverbal facts that can he 
considered a^ position gr/ers or indicators "[my translation]. 
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"idealecf. It aims to identify the functional link between the communication 
process and the social representations that occur in it. 

The setting-up of a modality pattern (order establishment and calculation of 
its illocutionary force) is premature at this stage of the research. Nevertheless 
this study shovi^s us that the membership and the value put forward are 
influential factors Vvlien we consider the usage of modality. I have mentioned 
how tlie episternic and deontic modes characterize the speech of certain 
managers. Also how epist^mic and deontic rnodalisation (supported by tjie 
appreciative modality) were seen tjo be in complementary distribution shov\?ing 
the different v^ays the managers could esf^ress their adhesion to, or their 
rejection of, certain types of persons, values or ideas. 

x-xinong tlie markers of inclusion, I have listed the personal pronoun, / 
sometimes topicalized, opposed to the 'institutional" pronouns o/ie "on" 
ejKlusive and Jt "il" impersonal, exf pressing exclusion and disapproval. The 
affirmative turn of phrase, the use of the present tense and of the assertive 
form, also express acceptance, v^hile the negative and sometimes euphemistic 
turn of phrase, tiie presence of the future tense or of tht- infinitive and 
conditional modes along with tlie use of descriptive speech acts, allovv^s them to 
express reservation. The presence in ttie utterance of certain adjectives, adverbs 
and nouns, the use of appreciative verbs ("I like") and also contextualization, 
allows the adrninistratjors to signal their approval or disapproval. The placing of 
these elements at the beginning of the utterance adds tx> their force. 



Personally I agree with Cervoni (1967: 76) tliat an empirical approach of 
this kind is rec^uired m the case of modality and of content analysis because of 
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tlie absence of overt distinctive I'ormai characteristics. Vv'e have to invent a 
procedure for each situation and proceed from an idea to a provisional 
definition and then see how it appears in the discourse. 

My research is related tc- the question of women's access to managerial jobs 
in the educational system. After noticing opposite interpretations and 
evaluations on tlie part of managers of identical simulations of female and 
male candidates, I have looked for the functional links betv/een the opinions 
they e>q;'ressed and tjieir e/ii:5<=>ctaLions and evaluations. It is clear that 
linguistic characteristics are not invariable prc^perties, nor are they 
attributable to one sex rather tlvan another. On tiie contrary, they are the 
e]q)re*-sions of situations or relations linked to group dynamics. As D'Unrug 

* 

Y/e think that opinions, attitudes and representations are the pree^astent 
content of speech acts which are tlien translated into transparent or semi- 
transparent utterances. It turns out that in reality, discourse must be 
viev/ed as an ongoing process of elaboration.! 1974: 220) [my translation] 

The study of how pov/er is 'spoken'" that is to say, how it presents itself in 
the language helps us tc a better understanding of hovs^ it is 'thought', of hov\f it 
is represented in our symbolic system (Aubertetal, 1966). 
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